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Abstract 
This project will present a conceptual analysis of the integrity of the Nisga'a Nation ' s 
cultural system. In addition, Werner Erhard, Michael Jensen, & Steve Zaffron ' s theory on 
integrity will form the foundation of the conceptual analysis; their research on integrity is 
highly regarded, phenomenal, and brand-new. The analysis will focus on significant 
components ofNisga' a culture using: books, articles, and testimonials that support the 
structural integrity of the nation as identified by the Nisga' a and examples of some 
significant recollections throughout their history (and of the author of this project) that 
affirm the existence and importance of integrity within the nation. 
This project is not meant to represent all that exists within the Nisga' a system but only to 
spur future research on something as simple as "honoring our word" or more importantly 
how the Nisga'a honor their word since time immemorial. 
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Glossary 
Adaawak: Traditional oral history as told by Nisga'a Chiefs and Matriarchs; also Nisga' a 
folklore as told within and as pertaining to certain families/family units/houses. 
Aluugigat: Nisga' a people in their natural form, open to the public to see, "naked". 
Ango 'oskw: Traditional land, hunting/trapping and harvesting grounds. 
Axdii Wil Luu Gooda: Ganada/Frog Chief, (Late) Dr. Bert McKay. 
Ayuukhl : Ancient Nisga' a code of laws. 
Gabihl il ': That is all I have to say for now. 
Ganada: Frog/ Raven tribe/clan (tribe and clan are used interchangeably). 
Giits/Jiits: Maternal Grandmother. 
Gisk' aask: Killerwhale/Owl tribe/clan. 
Gitlaxt' aamiks: place ofthe ponds, Nisga' a Village. 
Gitwinksihlkw: Nisga'a Village, Home ofthe Lizards. 
Gingolx: Also Kincolith, Nisga'a Village. 
Haagwil Wilin: Continue to be diligent (singular). 
Hleek: Chief of the Beaver clan, (Held by Dr. Joseph Gosnell). 
K'alii Aksim Lisims: People of the Nass River. 
K' amligihahlhalhl: Chief of the Heavens, the Creator. 
Laxgalts ' ap: Place of dwellings, Also known as Greenville, Nisga'a Village. 
Laxgibuu: Wolf/Grizzly tribe/clan. 
Laxsgiik: Eagle/Beaver tribe/clan. 
Lisims: Nass River. 
Pdeek: Crest/tribe. 
Sayt K' ilim Goot: One Heart, One Path, One Nation. 
Sgat' iin: Chief of the Wolf clan, (Infamous) Chieflsrael Sgatiin . 
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Glossary 
Sii Aamhl Wilin: Continue to do well (singular) . 
Sigidimnak': Matriarch (singular). 
Sigdim Haanak' : Matriarch (Plural). 
Sim Algax: Nisga' a language. 
Sirngigat: Chief (Plural). 
Simgit Wilin: Continue to be steadfast (singular). 
Sim' oogit: Chief (Singular). 
T'ooyik' siinisim: Thank you (Plural) . 
Wila Loom ' ii Wila Algaxam: The way we are/and our language. 
Wilksilatkws: Paternal side of the family 
Wii Lisims: Dr. Frank Calder' s Nisga' a name: Chief of Chiefs. 
Wilp: House. 
Ye' e: Grandfather. 
Yukw: Feast. 
Note: For ease of reading some Nisga'a phrases/quotes have their English meaning 
immediately following the actual phrases. The meanings in English are the closest to what the 
phrases actually mean in Nisga 'a dialect and therefore Ayuukhl Nisga' a, Nisga' a Lisims 
Government, can amend the meanings from time to time. 
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Introduction 
Like any First Nation full of color and rich in history, the Nisga' a have recognized and 
documented their efforts to settle their land claim and inherent right to govern themselves 
since 1887. In the year 2000 the Nisga' a First Nation became the first to ratify a modem treaty 
but, not without its controversies. For example, shortly after the Nisga'a ratified their treaty in 
2000, a few dissident Nisga'a citizens spoke out against it and even brought litigation against 
it. Through every challenge and every barrier, the Nisga'a never lost sight of their purpose to 
negotiate in fairness and to find resolution to their seemingly ageless land question. How did 
the Nisga' a manage to sustain treaty aspirations even through the greatest of odds and over a 
period of 113 years? Perhaps the Nisga' a persevered because of their unrelenting voice and 
belief in their system. 
This project will acknowledge and explore key components of the Nisga'a Nation that 
are integral and help them honor their word by providing support within 1) published articles, 
2) books and 3) through private testimonials of some of the most influential members of the 
Nisga' a Nation including some of whom still exist today. Did integrity within the nation help 
bring fruition to the Nisga'a Treaty? Was the Nisga'a land question ever in doubt within the 
Nisga'a Nation? If so, what could have possibly stopped the Nisga'a treaty? If not, what made 
the Nisga' a Treaty uniquely successful? 
This project will describe controversies, describe opposing perspectives, and suggest 
how those perspectives could have influenced a different outcome for the Nisga'a. This project 
will describe the good and the bad; what worked and what failed; the Nisga'a overcame many 
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obstacles to ratify a treaty that was perhaps questionable even within the nation that wanted 
one. It will also highlight the characteristics and framework ofNisga' a leadership that have 
endured and sustained the Nisga' a Nation since time immemorial. Additionally, this project 
will explore and discover a deep and unique understanding of the Nisga' a sense of wholeness, 
of not only the Nisga' a culture but also its leaders; and fmally, the author will construct a 
theoretical working model ofNisga'a integrity that will contribute a workable framework for 
future studies. However, before an analysis can begin, the foundation must be set. Werner H. 
Erhard, Michael C. Jensen and Steve Zaffron ' s theory on integrity (2014) will form the 
philosophical foundation on which Nisga' a nation and its leaders is based and will provide a 
sense of wholeness. What will be discovered in the end will be that for the Nisga' a, especially 
for its leaders, integrity is a positive phenomenon throughout their system. 
Integrity 
It is best to start with a definition of integrity; Erhard, Jensen and Zaffi·on define 
integrity as, "a state or condition of being whole, complete, unbroken, unimpaired and sound, 
in perfect condition". (Erhard et al., 2014, p.5) Indeed, Erhard et al. state, 
... It is a purely positive proposition. And how it is a separate phenomenon from morality 
and ethics, and how most people tend to confuse the three with one another. Quite simply 
morality and ethics are normative perceptions dealing with good versus (vs.) bad, right vs. 
wrong. And therefore both relate to preferred vs. un-preferred behavior. For Individuals 
wholeness comes when their word is whole and complete and their word is whole and 
complete when they honor their word. They honor their word in one of two ways: first by 
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keeping their word, and on time as promised; or second, as soon as they know that they 
won't keep their word, they inform all parties involved and clean up any mess that they 
have caused in their lives. When they do this they are honoring their word despite not 
having kept it, and they have maintained their integrity .. . and that integrity is important to 
individuals, groups, organizations and society because it creates workability. Without 
integrity, the workability of any object, system, person, group or organization declines; 
therefore, integrity is a necessary condition for maximum performance. As an added 
benefit, honoring one ' s word is also an actionable pathway to being "trusted by others." 
More importantly, Erhard et al. (2014) emphasize, "One's word to one' s self is a critical 
part of integrity. By not being serious when we give our word to ourselves, we forfeit the 
opportunity to maintain our integrity by honoring our word to ourselves." For example, 
integrity could be as simple as promising to attend an event to something as serious as 
agreeing to sign a final treaty with Canada and British Columbia (as demonstrated by the 
Nisga'a Nation). Erhard eta!. have stated that "by failing to honor our word to ourselves, 
we undermine ourselves as persons of integrity. And according to Erhard et.al, "one' s 
word" is made up of the following: 
1. What you said: whatever you have said you will do or will not do, and in the case of 
do, doing it on time. 
2. What you know: whatever you know to do or know not to do, and in the case of do, 
doing it as it is meant to be done and doing it on time, unless you have explicitly said 
to the contrary. 
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3. What is expected: whatever you are expected to do or not to do (even when explicitly 
expressed), and in the case of do, doing it on time, unless you have explicitly said to 
the contrary. 
4. What you say is so: whenever you have given your word to others as to the existence 
of some thing or some state of world, your world includes being willing to be held 
accountable that others would find your evidence for what you have asserted. 
5. What you say you stand for: what you stand for, whether expressed in the form of a 
declaration made to one or more people, or even to yourself, as well as what you hold 
yourself out to others as standing for (formally declared or not), is a part of your word. 
6. The social moral standards, the group ethical standards and the government legal 
standards of right and wrong, good and bad behavior, in the society, groups and state in 
which one enjoys the benefits of membership are also part of one' s word unless, a) one 
has explicitly and publicly expressed an intention not to keep one or more of these 
standards, and b) one is willing to bear the costs of refusing to conform to these 
standards. 
And that, 
An organization (or any human system) has integrity when: 
1. It is whole or complete with respect to its word. This includes that nothing is hidden, 
no deception, no untruths, no violation of contracts, or property right, etc. 
2. That is to say, an organization honors it ' s word : 
1. Internally, between members of the organization, and 
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u. Externally, between the organization and those it deals with. This includes what is said 
by or on behalf of the organization to its members as well as outsiders. 
(Erhard et al., 2014, p.14) 
For the Nisga'a, understanding when their existence began in historical terms is critical to the 
integrity within the nation. 
Since time immemorial 
The Nisga'a have always claimed that their land was God given. That everything from 
the trees to the Nass River was God given. Moreover, that God placed the Nisga'a on their 
land: K'alii aksim Lisims, Chief Eli Gosnell (Canadian Broadcasting Corporation, 1978) It is 
this firm belief in God and the belief that God placed the Nisga' a on the land as its sacred 
caretakers that lay the foundation of the leadership that still exists today. Who is this spiritual 
worship? The Nisga'a had a name for him, K'amligihahlhal or "Chief of the Heavens." 
(Nisga'a Tribal Council, 1993, p. 34) From the beginning, the Nisga'a have always 
acknowledged the "Chief of the Heavens", his spirituality is heavily engrained in Nisga'a 
culture and therefore commands a deep respect only the Nisga'a continually and seamlessly 
comprehend even to this day. Without a firm spiritual belief the Nisga'a likely may not have 
survived colonialism and all that inhibited their growth and their existence. In 1793, Captain 
George Vancouver landed in Observatory Inlet just north ofNass River estuary in his search 
for a pathway to Asia and from his journal recorded the first contact with the Nisga'a Nation. 
(Canadian Broadcasting Corporation, 1978) In his journal, he noted that the Nisga' a lived in a 
highly structured society that was comparable if not better than European society ... "Very 
little was known about the Nisga' a then but for years before British Columbia (B.C.) entered 
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confederation the Nisga' a traded openly with explorers and Hudson Bay posts alike." 
(Canadian Broadcasting Corporation, 1978) The Nisga'a never expected what was to come 
after 1871 following the entry of B.C. into Canada. Their spirituality would be tested as both 
the missionaries and the governments each took their turn to dismantle Nisga' a culture as we 
know it. (Rose, 2000, p. 69-72) The missionaries before and shortly after confederation 
renounced the Nisga'a belief system and mistakenly tagged them as heathens and savages that 
needed saving. Some untold and undocumented stories of how the missionaries convincingly 
instilled the Christian faith still exist; their stories remain alive at the family dinner table and at 
times shared through the feasting system called "Yukw." (Nisga'a Lisims Government, 2008, 
p. 271) Stories of how carved wooden masks and totems, ceremonial regalia and many other 
Nisga'a insignia were confiscated burned or sold by the clergy to collectors. (Rose, 2000, p. 
64) The missionaries later realized that their first impressions couldn ' t be more seriously 
flawed as more and more information became available.(Rose, 2000, p.63) One story, which is 
shared by Dr. Joseph Gosnell, OC, OBC, LLB, and Nisga' a hereditary chieftain, is a story his 
late father, late Eli Gosnell , ChiefW' iigadim Xsgaak told him, it went like this: 
"When the missionaries built a settlement south of Old Gitlaxt ' aamiks they came 
across a Nisga' a chieftain that they managed to convince to accept Christianity. In their 
orientation with the chief, they told the chief that not only would he be required to give up his 
name, belongings, and all connections to Nisga' a culture he would be required to give up all 
but one of his six wives. This came as an initial shock to the chief at first and after a short time 
of provoking thought and wilful hesitation he turned to the clergyman and said, "But I love all 
of them Father." (Personal adaawak) 
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Nisga'a spirituality, the belief in K'amligihahlhalhl , is very strong within the nation 
and especially within the chiefs and matriarch. In addition, since the Nisga ' a have learned 
about and accepted Christianity from the early missionaries, the Nisga' a believe that 
K'amligihahlhalhl and Christianity are synonymous with each other. (Flanagan, 2000, p. 11) 
The Nisga' a belief seems to have fostered integrity amongst chiefs quite naturally, even 
harmoniously. From the author' s own experience, and observations, K'amligihahlhalhl seems 
to represent a positive phenomenon for the Nisga' a chiefs and matriarchs. In a sense, the 
spirituality ofNisga' a chiefs provides a sense of wholeness that is supported and important to 
Erhard et al. (2014); as generation after generation of chiefs have shared, K'amligihahlhalhl 
lives in all Nisga' a; but it is the chiefs who honor him the highest because it is through him 
that their authority starts. It is K'amligihahlhahl that Nisga'a chiefs rely on to feel a sense of 
"wholeness, completeness, unbrokenness, unimpaired and soundness, in perfect condition" as 
suggested by Erhard et al. (2014) For the Nisga'a would not be who they are without 
K'amligihahlhalhl , Chief of the Heavens. The Nisga' a continue to honor K'amligihahlhalhl ' s 
word first, this is what they believe and continue to share with society. (Canadian 
Broadcasting Corporation, 1978) 
As with Christianity, there are weaknesses, temptations, and ill will always lurking. Even 
Nisga'a chiefs, in all of their great wisdom and teachings, are capable of making the wrong 
decisions like not respecting K'amligihahlhalhl. The circumstances are rare but if chiefs show 
disrespect toward K'amligihalhlhalhl the chief must pay restitution in a particular fashion as 
selected by the other Simgigat (Chief) or experience the consequences of Ayuukhl, code of 
laws (Nisga 'a Tribal Council , 1993, p.125-129); this may include stripping the chief of the 
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chieftain name, banishment, or even both. By paying restitution, the chief restores honor and 
integrity back to his Wilp (House) and to the Simgigat and a balance restored within the 
Nisga'a Nation. Upholding the existence ofK'amligihahlhalhl seems almost second nature for 
Nisga'a chiefs and leaders. A closer observation reveals a strong relationship Nisga'a chiefs 
have with their spirituality; nothing proceeds at events or meetings without first 
acknowledging and thanking K'amligihahlhalhl, as evidenced in the yukw (feasting) system 
(Nisga'a Lisims Government, 2008, p.93) this has always existed. Moreover, as generations of 
Nisga' a chiefs have demonstrated, a positive correlation seems to exist for chiefs who openly 
accept K'amligihahlhalhl's existence for their successes. (Nisga'a Tribal Council, 1993, p.6-8) 
K'alii Aksim Lisims- people of the Nass River 
The story ofK'alii Aksim Lisims has a very prominent place within Nisga'a history 
and the Nisga'a openly share the story at gatherings, celebrations, and more importantly, yukw 
because it is important to remind future generations of how the Nisga' a came to live in the 
Nass valley, it is part of the Nisga'a adaawak. Therefore, as the chiefs tell it: 
Before there was light and before the Nisga'a formally occupied their ancestral lands, 
many nations of different origins lived together in the sky and amongst the clouds. In 
time it was K'amligihahlhalhl who through his will, placed each nation in their rightful 
place on earth. In darkness the Nisga' a were placed in the heart of the Nass River 
watershed where they established a village known as Gwinsgeexkw, "Village of 
Darkness". (Nisga'a Tribal Council, 1993, p.34) The history of this village is still 
renowned and plays a vital role in the ancestral roots that connects the Nisga'a with 
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their identity. The Nisga'a would possess a distinct identity and language (simalgax), 
crests (pdeek): the Eagle, Wolf, Raven, and the Killer Whale that would help defme 
and strengthen their identity and spirituality; together with the ancient code, ayuukhl, 
would symbolize honor, grace and dexterity within the nation (Nisga' a Tribal Council, 
1993). From this, the Nisga' a would build a system of accountability, Common Bowl 
(Nisga'a Tribal Council, 1993, p.100-101) that would help validate the unique identity 
with each other. Identities are aspects that are important for several reasons, especially 
when it comes to being able to measure the degree of integrity people possess as 
suggested by Erhard et al. (2014). For example, for students it could be as simple as 
promising to make it to school before class starts; if the student falls into a routine of 
being consistently late for class then the teacher will likely conclude that the student is 
not very dependable, reliable, or trustworthy. An example for Nisga'a, every Nisga' a is 
born into a specific wilp and pdeek (house and tribe). A Nisga 'a birth right to a specific 
house is very important and sacred; there is no changing one' s wilp or pdeek to 
another, i.e. Eagle tribe to Raven tribe; if one changes his/her wilp then they risk losing 
the support from their original house, the new house, embarrassment to their house and 
nation and potential banishment all together. The Nisga'a have a specific process 
which allows specific Nisga'a citizens to change tribes, Nisga' a adoption via yukw 
system. Changing tribes without permission is an example under the ancient code of 
ayuukhl known as haw ' ahlkw (forbidden). (Nisga' a Lisims Government, 2008, p.281) 
There are things that people of all ages tend to take for granted as Erhard et al. (20 14) 
affirms in their research; for example, people ordinarily do not realize the importance 
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of keeping one ' s word. (Erhard et al., 2014) For the Nisga'a, the level of integrity 
expected can be overwhelming for chiefs if they are not properly prepared because 
each chief holds the highest authority. Nisga' a chiefs ensure compliance to their 
ancient code of laws, Ayuukhl Nisga' a, so that all family members know their place, 
i.e. as Nisga' a chiefs imply, no one is left alone (Molloy, 2000, p.141). More 
importantly, chiefs speak within their authority and when chiefs speak their family and 
nation listens (Nisga' a Ayuukhl Ad-hoc Committee, 1998). 
Today, the Nisga'a society is more complex. For example, very briefly, Nisga' a chiefs 
face greater challenges like expressing themselves and leading within the context, they are 
accustomed under Nisga' a ayuukhl. The Indian Act of 1876 disrupted family life within the 
Nisga'a Nation. Another example, Nisga' a families moved away from Nisga'a land due to 
the pull of urbanization. A lack of jobs on Indian reserves tended to lure Nisga' a away from 
Nisga' a land and into cities; and the Indian Act, at one time enticed Indians to give up their 
Indian status for greater freedoms such as working off reserve, this process was termed 
disenfranchisement or giving up one ' s Indian status. In addition, cultural barriers like 
residential schools nearly succeeded in their mandates to extinguish Indian culture but 
evidence still lingers to their effects. (Rose, 2000, p.63) And finally, Canadian and 
provincial laws superseded Nisga' a law so the territories Nisga'a chiefs claimed was theirs 
was not dually recognized or affirmed until May 2000, Nisga'a Treaty1• The chief's 
authority also diminished under DIAND, Department of Indian And Northern Affairs (now 
1As demonstrated by Canada, British Columbia, & Nisga' a Nation. (1998). Nisga' a Final 
Agreement. QP 852364. 
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known as Indian and Northern Affairs Canada): under this legislative body came the 
authority of the Government of Canada to control every aspect ofNisga' a life under the 
Indian Act (Rose, 2000, p.70). Nisga'a ayuukhl was not recognized and therefore Nisga'a 
chiefs could not govern or administer in the way to which they were accustomed; their word 
literally seemed to diminish overnight. The Nisga'a chiefs believe that the quality oflife in 
K'alii Aksim Lisims diminished but it was never lost due to the strong connection the 
Nisga'a upheld with the land, the resources, and their cultural system. 
This is important to note for two reasons, as Erhard et al. (2014) affirmed, 
The opportunity for performance of a system to any standard of performance 
for which the system is designed diminishes as the integrity of any component, or 
relationship between components, necessary to the designed standard of performance 
is diminished, i.e., is less than whole and complete. We see a repeat of the cascade 
from integrity to performance. When the integrity of any necessary component or 
necessary relationship between components of a system diminishes (that is, becomes 
less whole and complete, including being absent entirely), the workability 
diminishes, and as the workability of the system diminishes, the opportunity for 
performance to the designed standard of performance of that system diminishes. 
Thus again we see that, ceteris paribus, as the integrity of a system declines, the 
available opportunity for the performance of that system declines- an empirically 
testable proposition ... 
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And furthermore, 
. .. As with human objects, if such systems that include people in some way are less 
than whole, complete, unbroken, unimpaired, sound, perfect condition, then that 
human including system is diminished in integrity. As a system, the system will have 
a diminished available opportunity for performance. However, the people using the 
system, or impacted by the system, or utilized by the system, while confronted with a 
system diminished in system integrity and therefore diminished in the available 
opportunity for system performance, may at the same time be in full integrity as 
persons --- as will be clear in the way we distinguish integrity for persons, groups, 
and organizational entities. (Erhard et.al, 2014) 
It is not the intent of this project to delve any deeper other than to describe particular facts that 
diminished the Nisga'a system but, did not break it.(Rose, 2000, p.80) Like so many other 
First Nations across Canada and British Columbia the Nisga' a would be first, decimated by 
European diseases like small pox, tuberculosis and measles (to name three). It is estimated but 
not confirmed that the Nisga'a alone have suffered losses of as much as 50% of their 
population during these epidemic outbreaks. (McKay et al. , 1992) 
Moreover, according to the Indian Act (1876), 
• The Nisga'a struggled to maintain their culture. 
• The Nisga 'a could not hunt freely on traditional territory. 
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• The Nisga ' a were subjected to small reserve systems. 
• The Nisga ' a were subjected to Indian residential schools. 
• The Nisga'a could not own assets or run businesses on reserve. 
• The Government took artifacts away from the Nisga' a. 
The Nisga ' a, like many First Nations, accommodated the Indian Act for over a 
century but on May 11 , 2000, the Nisga ' a could claim sovereignty with the Nisga ' a Final 
Agreement. Under the Nisga ' a Final Agreement, the Nisga' a could self-govern, own land, own 
resources but more importantly make decisions for their nation ' s wellbeing. 
Simgigat- Nisga' a chieftains 
The Nisga ' a definition of Sim' oogit (singular)- Chief, prefix to all who hold a chieftain 
name, i.e. Sim 'oogit Hleek. Luu an yee normally refers to chief in waiting, next in-line. 
Sim' oogit represents the highest honor, rank, prestige, dignity; a man becomes a Sim ' oogit 
(chief) when he inherits the top-ranking name in his wilp (house) when the former Sim'oogit 
no longer carries the name nor the roles and responsibilities. When he inherits the chiefs name 
he does not inherit all the strength the name holds under the previous chief. A new chief must 
earn his way to become a good and competent leader in maintaining such an honorable 
leadership role of his wilp. The chief will maintain the support of his wilp and gain the 
kwhlixoosa ' anskw (respect) of the other Simgigat (Nisga' a Ayuukhl Ad-hoc Committee, 
1998). Respect is earned by hosting yukw, performing selfless deeds, ensuring the qualitative 
indicators of wealth, leading a life of health and wellbeing, being worthy of honor or high 
esteem in how he relates to his people, speaking and acting with wisdom and virtue, and 
observing and abiding within Nisga ' a guiding principles, yuuhlamk'askw. New chiefs are 
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provided ample time to prove their worthiness of holding a chieftain name. Becoming a chief 
is also matrilineal, succession of chiefs normally happens within the wilp. Therefore if a chief 
dies, and if he has a brother or brothers the Simgigat of the nation will seriously consider the 
next brother in-line first and foremost; if the Simgigat of the nation knows the next in-line is 
ready they will put their blessing on the next chief at yukws, the settlement feast system of the 
Nisga'a. (Nisga'a Ayuukhl Ad-hoc Committee, 1998) If the Simgigat decide that, no one is 
ready to assume the chiefs name the Simgigat will normally hold the name in trust by a senior 
chief of one of the four Nisga'a communities who is in the same pdeek (tribe) until such time 
that a worthy candidate earns the recognition. (Nisga' a Ayuukhl Ad-hoc Committee, 1998) 
Succession may happen very quickly or it may take years before the Simgigat identifies a 
worthy candidate; this is a critically important process. Traditionally the pdeek (tribe) has one 
year from the death of their senior chief to prepare for the next chief to take his place. There 
are reasons for allowing ample time for the next chief to prepare but the logic is quite simple. 
The next chief has one year to prepare for succession because he must gather as many 
resources as he feels are necessary to prove that he is ready. In the past this meant gathering 
furs , food, bentwood boxes, tools, ceremonial items (rattles, drums, masks, etc.), anything that 
could prove his worthiness because with the chiefs name came his exclusive rights to his 
ango ' oskw (land, property, traditional hunting grounds), authority, ceremonial dress and any 
other property rights. (Nisga' a Ayuukhl Ad-hoc Committee, 1998) As the Nisga'a became 
more modernized many of the traditional resources that were previously collected by the next 
chief in line was slowly replaced by money, modem clothing, modem utensils, modem tools, 
rifles, and any personal belongings of the deceased chief the family thought were necessary to 
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help show gratitude on behalf of the new chief, i.e. home furnishing. Other criteria of 
becoming chief also include possessing knowledge ofthe Ayuukhl Nisga'a, showing 
compassion, accountability, demonstrating respect for others especially fellow chiefs, speaking 
on behalf of the pdeek (tribe), delegating, and most importantly, yuuhlimk'askw, or guidance 
(Nisga' a Ayuukhl Ad-hoc Committee 1998). The Simgigat and the Sigidim Haanak 
(matriarch) homogenously share the epitome of integrity. As the late, Dr. Bert McKay 
(Sim'oogit Axdiiwiluugooda) shared, 
The Ayuukhl Nisga 'a is our code of laws ... ten areas that today we still observe and 
consider hallowed. The first is respect. When you understand the meaning of respect 
you have a power that emanates from you and the people around you will respond 
likewise- they will treat you respectfully. And so, when it comes to the laws of the 
Nisga'a, if you can ' t understand the meaning of respect, then you are going to run 
afoul of every area ofNisga' a law. (Nisga' a Tribal Council, 1993, p.125) 
Respect, as defined in Miriam Webster' s dictionary states, 
1: a relation or reference to a particular thing or situation<remarks having respect to an 
earlier plan 
2: an act of giving particular attention: consideration 
3 A: high or special regard: esteem 
B: the quality or state of being esteemed 
C: expressions of high or special regard 
For the Nisga' a, respect for everyone seems to be a critical value on which chiefs 
hold each other accountable within their system of ayuukhl. Just as Erhard et al. (2014) uphold 
the six criteria of their integral model may do the same for individuals, groups and the greater 
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society. Like the N isga' a core value of "respect,"2 integrity as Erhard et al. (20 14) states is 
almost be regarded in the same sense in the sense that both core values are in fact regarded as 
virtually homogenous with one another. It may also be appropriate to suggest that both core 
values cannot co-exist without one another. It is not the intention of this project to prove any 
correlation but only to suggest a strong relationship may exist. Clearly if a Nisga' a chieflost 
respect with the Simgigat or failed to honor his word as chief of his wilp the consequences for 
the chief would be virtually identical. The chiefs status within the wilp would diminish, and 
as his status diminishes his duty to perform optimally in the interests of his wilp and the nation 
diminishes, and therefore the chief would fmd himself in a vulnerable situation; in either case 
the chief would find himself out of integrity, as suggested by Erhard et al. (20 14). 
Sigidim Haanak' - matriarch 
Briefly, the matriarch of the Nisga' a nation is highly regarded because within the 
Nisga' a system the matriarch assume many roles such as caretakers, teachers, ambassadors, 
counselors, advisors, caregivers, and more importantly from a gender perspective, ensures 
lineage or survival of the nation in a broad sense. 
Nisga'a society is matrilineal-that is, it is structured based on kinship through 
the mother' s line. A Sigidimnak' (singular/matriarch)-the highest ranking woman in a 
wilp, is expected that she will participate fully in Nisga' a society, not only in the 
preparation of food and clothing, and the teaching of young people, but also in the 
2 Nisga' a Lisims Government. (2008). Anhluut ' ukwsim Saw' inskhl Nisga' a: Nisga' a Feast 
Systems Procedures and Protocols, Printed in Canada by Friesens Corporation, Altona, 
Manitoba. 
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decision-making and governance of her wilp (house). Our Sigidimnak' also assists in 
the formation of the young men and women who will eventually become future 
decision-makers. Sigidim haanak' are educated to prepare them for great 
responsibilities. Like the Sim'oogit (chief), she is responsible for making decisions that 
are crucial to the wellbeing of the wilp, including the fmal selection of the Sim'oogit. 
Her role is that of diplomat, legal counsel, and political advisor. When a man becomes 
a Sim'oogit, his wife will be identified as Sigidimnak' . While a Sim'oogit is almost 
always a man, a Sigidimnak' can be named chief when there is no man available or, 
stands as the Sim'oogit until she observes that the boy next inline grows to be a man 
and is able to fill the position. When a woman is named chief, she takes the title 
Sim'oogit. (Direct quote)(Nisga' a Tribal Council, 1993, p.125-129) 
The significance of the above statement cannot be emphasized enough. It is very rare 
that women will hold a chief's name in trust but, it does happen. The role of Sigidim Haanak' 
(plural) is extensive and has evolved similarly as the Simgigat but their authority is mainly 
intact and continues to center on their wilp, first and foremost. (Nisga' a Ayuukhl Ad-hoc 
Committee, 1998) The Sigidimnak' still has the final word since the future of the wilp relies 
on her; in the past it was not uncommon for the Sigidimnak' to bear I 0 or more children. 
Although it was important for the next generation of boys to be born of lineage it was equally 
if not more important to have girls because they ensured continuity. The Sigidimnak' word is 
eloquent, graceful, dignified and precise, and the Sim 'oogit must take heed of what they say 
and how they say things because the chief often takes his key from the sigidimnak' in family 
matters. (Nisga' a Lisims Government, 2008, p.248-251) It is not the purpose of this project to 
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validate this statement but is definitely worth recognition. In essence this forms part of the 
ayuukhl ofthe Nisga'a Nation; (Nisga'a Tribal Council, 1993, p.13) it is subconsciously 
present in every wilp. Documentation is very limited with respect to Sigidim Haanak' but the 
adaawak is ever present and cannot be understated. Sigidim Haanak' is highly revered within 
the same context of Simgigat. And like a perfectly synchronized machine they often take their 
cues from each other. And as Erhard et al. (2014) state, "the effect of integrity on performance 
is a positive proposition ... 
Our proposition is that whatever it is you are committed to, you maximize the 
opportunity for success if you honor your word. [We have also found that honoring 
your word is privately optimal in the sense that it requires no cooperation from anyone 
else. Even if everyone else is out of integrity, it is in your best interest to be a man or 
woman ofintegrity].In the full document, we emphasize the fact that in this new model 
of integrity, your word includes the ethical, moral and legal standards of the groups or 
entities in which you enjoy the benefits of membership (unless you have already 
publicly expressed that you will not keep one or more of these standards, and you 
willingly bear the consequences of not doing so). And, we discuss how treating 
integrity (as we distinguish integrity in this new model) support morality, ethics and 
legality in their lives. (Erhard et al. , 2014) 
By virtue ofthis, the Sigidim Haanak' can experience the same fate as the Simgigat and 
therefore suffer the same consequences if they lose respect or fail to honor their word within 
their wilp and nation. For sake of argument and not to be remiss in any way, shape or form it 
20 
would be relatively safe to suggest that based on the dynamics of Sigidim Haanak' there is a 
far greater risk to the wilp and to the nation if any Sigidimnak' were to put herself out of 
integrity because it could more severely diminish the status of the wilp and therefore more 
severely diminish future opportunity for optimal performance, weaken the bloodline of the 
wilp. (Nisga' a Ayuukhl Ad-hoc Committee, 1998) Throughout Nisga' a history there have 
been rare instances that this has occurred other than an imposed in.stance such as the infamous 
Indian Act which literally shook the dynamics of all First Nations; one that could not be 
avoided but, true to their nature the Sigidim Haanak' persevered and are now leading the way 
to revitalization of a once vibrant Nisga'a culture. 
Hlgu wilsihl ganhl k'uubak'ihl- men, women & children 
The men and women and children ofK'alii Aksim Lisims are a proud society that 
works diligently and at times relentlessly to fulfill the word of their Sim ' oogit, Sigidimnak', 
wilp, pdeek, and Nation; to work collectively to sustain the Nisga'a way of life and identity; 
without the Nisga' a men, women and children there would be a sense of emptiness. They help 
to keep the Nisga' a Nation alive and thriving, strengthen and bind the culture, keeping it 
whole and complete in an entirely different light. The Sim' oogit and Sigidimnak' teach the 
men and women continuously through the yukw feasting system; (Nisga 'a Lisims 
Government, 2008, p.431-436) without the yukw the lessons, history and culture would be 
lost, the integrity of the nation would be jeopardized for sure, so great care and attention is 
awarded to the feast proceedings. For men and women ofK' alii Aksim Lisims the feast hall is 
a time for them to listen and observe the word of the Simgigat and Sigidim Haanak because 
21 
this is where honor and dignity are learned. For the children this is a time where they learn the 
basic fundamentals of their identity including their Sim' oogit, Sigidimnak', wilp, pdeek and 
paternal family (wilk silaks) . For the most ambitious of men, women and children this is 
where opportunity of expression originates; only the most proficient, disciplined, hardworking 
and patient will benefit the most from the lifelong commitment of accepting, first and 
foremost, who they are as Nisga'a. (Nisga' a Lisims Government, 2008, p.431 -436) Michael 
Jensen (2014) suggests, "Integrity starts within, that nothing works without it, and that there 
must be a sense of wholeness, of feeling whole and complete for it to exist or to be 
recognized." The internal structure ofNisga'a culture, including the men, women, and children 
in a sense completes and sustains the Nisga' a especially the Simgigat in the very deepest 
sense. Without the men, women and children, the Sim 'oogit' s word becomes less magnified, 
Jess meaningful, and less complete. (ayuukhl). 
In the past, Nisga'a life was much simpler and close-knit; the Sim'oogit' s word 
provided more than leadership. The Sim 'oogit's word brought life and meaning to everything 
and everyone, and a sense of direction, clarity, security, pride, inspiration, belonging, strength, 
honor, honesty, and truth. (Bassett & Farbe, 2010) The Nisga' a nation could only endure 
despite government imposed sanctions. Impositions included, subjugation to small reserve 
lands, institutions designed to inhibit growth, discriminating laws of the Indian Act, prejudice, 
unfair labor Jaws that it is hard to believe that the Nisga' a were able to endure such treatment, 
but they did like so many other First Nations (Scott, 2012, p.1-15). The author firmly believes 
perceptions of inferiority still exist within the dynamic of mainstream society due in large part, 
the Indian Act. Emigration creates a huge disconnect for Nisga' a men and women who choose 
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not to live at home but, the greatest pull perhaps is a direct result of modem technology, i.e. 
internet, video games, television, gaming, etc. There is far more likelihood for young Nisga'a 
men, women and especially children to be out of integrity; to deny Nisga'a identity, language 
and culture to the extent of literally tuning it out consciously to the effect that they literally 
forget who they are. Moreover, as history would dictate the Nisga'a chiefs tolerated the Indian 
Act because it was imposed legislation. Nevertheless, the Nisga'a persevered in May of2000 
by severing their ties to the Indian Act for good (Berger, 2002, p.130). 
A common belief 
Nisga' a ayuukhl provides simple guidance to chiefs with respect to land ownership; the 
Nisga'a leadership believe that the land that they occupied was their own. The concept of 
ownership existed because no one else occupied their land nor did they surrender their land to 
anyone before contact according to the Sirngigat. Even after contact, the belief largely 
remained unchanged, and yet for 113 years the Nisga' a lived in suppression like every other 
First Nation society despite their firm belief. (McKay et al., 1992) The fundamental concept 
which seemed to drive generations ofNisga'a chiefs forward was the inner belief that the 
Nisga'a would prevail, but not without controversy from political pundits and Nisga' a alike. 
This is a very broad statement but it captures the simple nature of what the first Nisga' a land 
committee sought in its 1913 petition to London ' s Privy Council , and eventually what the 
successful Nisga' a Tribal Council negotiated in May 2000, a fair and final treaty settlement. 
The political struggles before and after the "Calder Case" (Calder versus Attorney-General of 
B.C. 1973) is especially noteworthy because they mark important landmarks of achievements. 
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(See timeline, Appendix I) For the Nisga'a, (and hopefully Canada and British Columbia) the 
treaty represents a "beacon of hope" (Berger, 2002, p. 139) for other First Nations and 
Aboriginals throughout Canada and the world. The following testimonials are examples of 
how much Nisga' a Chiefs felt about the expropriation of their lands without consultation, 
without consent: (Rose, 2000, p. 73-77) 
... We occupied this land before we ever saw a Whiteman; each tribe had its piece of 
land bounded by some stream or mountain ... each tribe then subdivided their land 
among villages and family for fishing, trapping, hunting and berrying so each man 
occupied his own place and no one would interfere with him. (Sim'oogit Sganisim 
Sim' oogit, Chief Mountain, 1883) 
.. . (NISGA"A) Chiefs have no wish to interfere with the legitimate employment of 
their white friends, but they naturally ask that the white men should not be allowed to 
take all the salmon. (Sim'oogit Ts'basaa, ChiefSebasha, 1881) 
What do we mean by aboriginal right? In answering this question, the most important 
thing that must be borne in mind is that all of our rights flow from our relationship to 
the land. Our lives, our culture and our continued existence as a people are 
completely tied to the land in the area in which our ancestors have lived since time 
immemorial. That is why our people have indicated that we will never agree to an 
extinguishment of aboriginal title. (Sim 'oogit Hleek, Chief James Gosnell, 1982) 
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How did the Queen get the land from our forefathers to set it apart for us? It is ours 
to give to the Queen, and we don ' t understand how she could have it to give to us? .. . 
We took the Queen ' s flag and laws to honor them. We never thought when we did 
that she was taking the land away from us. (Sim'oogit Niisyaaks, Chief Charles Russ, 
1887) (McKay et al. , 1992) 
In the original Nisga' a petition of 1913 to London ' s Privy Council, the Nisga'a Land 
Committee unanimously adopted a key component of the petition as their guiding principle, 
... we are not opposed to the coming to the white people into our territory, provided 
this be carried out justly and in accordance with the British principles embodied in 
the Royal Proclamation. Therefore as we expect the Aboriginal rights which we 
claim should be established by the decision of His Majesty's Privy Council, we 
would be prepared to take a moderate and reasonable position. In that event, while 
claiming the right to decide for ourselves, the terms upon which we would deal with 
our territory, we would be willing that all matters outstanding between the province 
and ourselves should be finally adjusted by some equitable method to be agreed upon 
which should include representation of the Indian Tribes upon any Commission 
which might then be appointed. 
To negotiate "a satisfactory settlement;" (Nisga'a Land Committee, 1913) the Nisga'a have 
always stated that this was The Nisga'a ' s intent. The original land committee clearly stated 
that the Nisga ' a were not expecting the crown to agree to 100% land entitlement for the 
Nisga' a but rather, a fair share of land and resources plus equal partnership with Canada and 
25 
British Columbia meaning equal rights, equal status, equal participation, Ceteris paribus. This 
is the position the Nisga' a Tribal Council re-established when the Nisga'a could once again 
assemble to seek a treaty in 1955 after the Indian Act prohibited Indians from meeting for 
purposes of discussing treaties from 1927 to early 1950' s . (Rose, 2000, p.21) 
From 1887 to 1968, the Nisga'a through their leadership could not establish any sort of 
consistent dialogue with the governments so the Nisga' a took their case to court in 1968, first 
to the B.C. Supreme Court and then the B.C. Court of Appeals where they lost. (Harper, 2013 , 
p.91-99) In 1969, the Nisga' a risked everything to bring their case to the Supreme Court of 
Canada (Calder Case 1973) to establish their aboriginal entitlement and rights. Although they 
did not win, the outcome suggested that the Nisga' a entitlement to their land existed, this 
brought the Federal Government to the bargaining table; the Province ofB.C. would join in 
1991. (See Appendix II for time line) 
The Nisga'a would not relinquish their identity. (Berger, 2002, p.133) 
Nisga'a culture 
Nisga'a culture remains largely un-documented but, what is available in text format 
today is still a work in progress and there is good reason for this. Nisga'a culture is very 
complex and there are no words (according to chiefs) to accurately depict the true nature and 
spirit of ayuukhl. Further, Nisga 'a culture is a very sensitive issue; Nisga' a chiefs are more 
comfortable with an oral tradition that is colorful, unique, and dynamic than a written tradition 
that may not capture true meaning. (Nisga'a Lisims Government, 2008, p. 431) Much of 
Nisga'a culture is built on a framework consisting of: A Sim 'oogit, Sigidimnak', a wilp 
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(house) connected by pdeek (tribe/blood: raven, wolf, eagle, or killer whale), adaawak 
(stories), ango 'oskw (traditional lands), Ayuukhl Nisga' a (Nisga'a Law) and yuhlimk'askw 
(guidance); everyone and everything has its rightful place. (Canadian Broadcasting 
Corporation 1978) Ayuukhl Nisga'a- Ancient code ofNisga' a Law: Upheld by the Sim'oogit 
and Sigidim Haanak are the laws that govern every aspect ofNisga'a way oflife. There are 
separate codes of conduct for chiefs, matriarch, and Nisga' a citizens. (Nisga' a Tribal Council, 
1993, p.125-129) Each Sim ' oogit possesses a duty and responsibility for ensuring compliance 
within their wilp and collectively within the nation. An example, Nisga 'a chiefs are required to 
show a deep level of respect at all times, "without respect there can be no trust." (Larry Guno, 
MLA, 1986 to 1989) (Nisga'a Ayuukhl Ad-hoc Committee, 1998) 
Yuuhlimk'askw, guiding principles: Traditionally instilled principles used by the 
Nisga'a, especially chiefs to ensure integrity and accountability. (Nisga'a Ayuukhl Ad-hoc 
Committee, 1998) It contributes the most meaning to Nisga' a leadership. 
Most guiding principles relating to the integrity ofNisga 'a are contained within yukws, 
feasting system. (Nisga' a Lisims Government, 2008, p.3-175) While a text description is still 
not completed in full, what does exist in text communicates a basic understanding of the 
framework and workability within the context of which the Nisga' a have learned through 
thousands of years of existence and communal practice. Furthermore, the Nisga'a Lisims 
Government (2008) provides an overview of some of the most prolific aspects ofNisga'a 
integrity. In addition, as the authors of yukws have stated, the true meaning of Ayuukhl 
Nisga 'a is far too complex to capture its true meaning and essence as it relates to the Simgigat 
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and Sigidim Haanak. However, the Nisga'a leadership knows that it must continually develop 
if future generations are to benefit. (Nisga'a Lisims Government, 2008) Indeed, the work to 
formalize hundreds if not thousands of testimonials into a workable document that is 
consistent with and acceptable to the Nisga'a becomes more and more daunting as time passes. 
My father, Dr. Joseph Gosnell, Sim'oogit Hleek, OC, OBC, LLM (Nisga' a President 
Emeritus) shared a very real observation with me at the dinner table one night. He said when 
he dies, all of his knowledge will go with him, all of his stories, his teachings especially the 
old teachings he received as he was growing up and from listening at the feast hall. .. the 
testimonials/adaawak of chiefs passed that he witnessed as a young man. "Many of the stories 
my Father learned as a young man are no longer shared by certain chiefs in the feast hall," he 
said, "and sadly, they are going to be lost when I die" ... I still value his advice and still 
practice what he has taught me. My Father advised me on many occasions that when I attend 
the feast hall to just sit and listen to what is being said by the chiefs, "that is all that is required 
of you to do," he said. Next, when your Sim'oogit calls on you to perform certain duties for 
your wilp, do not hesitate or make excuses not to do them because this is how you learn. I 
never quite understood at first as a young teenager but now it has become more apparent for 
me as a mature hlgu wilksihl. It is part of a lifelong learning process, beginning with respect, 
which has been in place for generations and will always form part of the criteria to help sustain 
the integrity of the Nisga'a Nation for sure. (Nisga' a Tribal Council, 1993, p.l25) 
Listening, as the author has learned throughout his own experience as a Nisga'a, is a 
lifelong learning process that requires great care, persistence, and commitment. Nisga' a chiefs 
listen with intent and conviction so that their words do not get lost or seem empty. The Nisga' a 
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treaty, for example, did not just materialize overnight. The Nisga' a treaty was the result of five 
successive chiefs listening to an entire nation over 113-year period. 
Was the Nisga'a land question ever in doubt within the Nisga'a Nation? 
What could have possibly stopped the Nisga' a Treaty? If not, what made the Nisga' a 
Treaty inevitably and uniquely successful1 Throughout the history of the land question, 1887 
to 2000, there seemed to be momentary lapses of confidence but only brief moments compared 
to the grand scheme of things. Considering what was at stake for the Nisga' a somehow they 
knew that if they persisted long enough truth would prevail in the form of "British 
justice" ... Frank Calder, President Emeritus, 1955. (Bassett & Farbe, 2010) 
From the author' s perspective, the Nisga' a could have easily folded and accepted the idea that 
the Nisga' a were incapable of taking care of themselves, that they possessed no concept of 
property ownership, no sense of profit making, incapable of making their own decisions and 
that they "were little better than wild beasts in the field , "Smithe 1887. (B.C. Legislative 
Assembly, 1998, p.1 0858) Nevertheless, they did not and rightfully so. From the moment, 
Sim'oogit Sgatiin engaged government surveyors in 1886 as to the legitimacy ofthe 
government' s duty to stake out reserve lands for the Nisga' a. (Rose, 2000, p.73) The Nisga 'a 
claimed they never relinquished their land entitlement to the crown or to anyone therefore they 
retained aboriginal entitlement to all their lands which became the fundamental basis on which 
they would collectively seek fair resolution to their treaty, Nisga' a Petition 1913 ; (Nisga'a 
Lisims Government, 2014) ceteris paribus. As Nisga'a hereditary chiefs would prove time and 
again throughout their history, their ties to their land and identity would not be relinquished or 
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separated at any cost because to the Nisga' a they were one and the same. (Bassett & Farbe, 
2010) 
There was a small contingent ofNisga ' a who opposed the treaty as it neared 
completion. Headed by Frank Barton (Nisga' a citizen) and Mercy Thomas (Nisga'a citizen) 
the opposition would cause little in the way of uncertainty for the Nisga' a Tribal Council. 
(Chief Mountain versus Canada 2002 BCCA 362) Their own court challenges against the 
treaty would be eventually denied on the basis that the treaty did not violate any Canadian 
constitutional conflicts of interest toward the two Nisga'a citizens as they charged. In fact, the 
Nisga'a Nation put their treaty to a referendum amongst their own membership to affirm a 
majority in favor of the treaty before it went to the provincial legislature and consequentially 
Ottawa for fmal approval. 
The other opposition came from the B.C. Liberal Party, then the official opposition in 
the B.C. Legislature in 1998 which claimed the treaty created a third order of government, 
their challenge would have to be dropped after the Liberals won the next ensuing provincial 
election after the treaty officially passed legislation in 2000. (Berger, 2002, p.131) 
A third challenge would come from the National Reform Party, the official opposition 
in the House of Parliament in 2000. In a final effort to stop the treaty during third and fmal 
reading, the Reform Party tabled over 400 amendments in an attempt to slow down every 
aspect of the treaty itself. (Berger, 2002, p.l30) In a systematic process however, each motion 
was systematically rejected by the Liberals who held a house majority at the time; (Molloy, 
2000, p.l44) The tabling of 400 amendments was eventually viewed by supporters as a stalling 
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tactic in a last ditch effort before adjournment of the house for the summer, to run the treaty 
out of time. This effort failed of course as history has shown. The treaty was never in doubt in 
the minds ofthe Nisga' a as 113 years of perseverance would prove. The Nisga'a would 
coordinate a national referendum as required under Nisga'a ayuukhl. With a minimal 
requirement of 50+ 1% of the Nisga'a referendum to accept the treaty, (Nisga' a Ayuukhl Ad-
hoc Committee 1998) the vote would be unanimously in favor of the treaty. (Canada, 1998) 
Nisga'a leadership 
The Nisga' a Nation would assemble a team of negotiators made up of14 Nisga' a and 
Tsimshian chiefs in 1883 . The team included Chiefs Arthur Gurney, John Wesley and Charles 
Barton; together they would begin their quest in January of 1887 as the first Nisga' a land 
committee to seek a sacred and honorable agreement, a treaty with B.C.'s first Premier, 
William Smithe, in Victoria. (McKay et al. , 1992) The Nisga' a land committee ' s first efforts 
to negotiate fails with firm reluctance but as history would prove otherwise, that the Nisga' a 
would never relinquish willingly their aboriginal land entitlement; accommodate yes, 
relinquish never. (Nisga' a Land Committee, 1913) 
The Indian Act, in 1927, prohibited Indians from gathering to discuss land questions 
but, the unrelenting pursuit for honor would not be lost until a "satisfactory" (Nisga' a Land 
Committee, 1913) settlement with a newly revived committee; the Nisga'a Tribal Council in 
1955 with Dr. Frank Calder as its leader is born. (Rose, 2000, p.84) The spirit of the original 
land committee is declared and a new era ofNisga'a negotiators would take the helm . Included 
in this team would be the likes of Thomas Berger, Rod Robinson Sr. , Hubert Doolan, James 
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Gosnell, Bill McKay, Maurice Nyce, Alvin McKay, and other notables ... eventually joining 
the team would be Joe Gosnell Sr., Edmond Wright, Nelson Leeson, Jim Aldridge, and many 
supporting cast members, too numerous to include but they know who they are if they served 
under the Nisga'a Tribal Council for sure. (Berger, 2002, p.112) Each of these leaders and 
advocates showed the utmost respect throughout the entire process and for each other; in the 
heat of battle, maybe there were times where consensus waned and even seemed impossible to 
achieve but at the end of the day, they all shared a common purpose, an honorable purpose, 
including with Canada and British Columbia. The three parties shared a common bowl 
perhaps. 
Nisga'a common bowl 
Nisga'a common bowl is a very sacred philosophy that attributes wealth to the entire 
Nisga'a nation and symbolizes the deep caring and sharing aspects within the Nisga'a system. 
(Molloy, 2000, p.143) It requires a deep understanding and willful acceptance that all 
resources of the N ass watershed belong to the nation, that no chief shall benefit more than 
another shall. (Nisga'a Ayuukhl Ad-hoc Committee, 1998) It also signifies that the Nass 
watershed is like a bowl, containing all the resources necessary to help sustain the Nisga'a way 
of life. The four Nisga'a communities within the Nass valley have mountains on all sides, 
from the north, east, south and west, thus the Nisga'a refers it as a common bowl. It was not 
uncommon to have neighboring First Nations like the Tsimshian, Haisla, Haida, and Tlingit 
come to the Nass region to trade and barter with them, especially the highly valued oolichan 
(candle fish) that was rich in oil that could be manufactured into a popular staple known as 
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oolichan grease. First Nations from as far south as Bella Bella and Alert Bay came to visit the 
Nass region. Sharing of resources has always been a significant part of the "Common Bowl" 
philosophy and is still widely practiced within the Nisga' a Nation. (Rose, 2000, p.51-54) For 
the Nisga' a, the common bowl also signifies democracy. In today' s Nisga' a society, it is 
common to include Sayt K' ilim Goat in a similar context; the two phrases are synonymous 
with each other. The meanings are both similar to some degree; it depends on how leaders use 
the terms when they speak publicly or within their wilp. The common bowl is a very 
meaningful and positive phenomenon the Nisga' a willfully practice to show respect to the 
Simgigat; it forms an integral part ofNisga'a heritage (ayuukhl) . It also strengthens an 
invisible bond that only the Simgigat and Sigim Haanak can sense because they seem 
connected to everything in K'alii Aksim Lisims. (Molloy, 2000, p.141-143) 
Sayt K'ilim Goot- one heart, one path, one nation 
A philosophy that holds significant meaning for all Simgigat because when they speak 
their words encompass every Nisga' a citizen and every accomplishment is achieved as one. 
The Nisga'a Treaty demonstrated the power ofSayt K' ilim Goat: each community, Gingolx, 
Laxgalts 'ap, Gitwinksihlkw and Gitlaxt'aamiks chose representatives on the negotiating team, 
from the first land committee in 1883 to the newly formed Nisga' a Tribal Council in 1955. 
(Rose, 2000, p.21) Also prominent is that from 1955 to 2000 the Nisga ' a hosted an annual 
convention to allow Nisga ' a citizens to speak on any issue of concern. (Rose, 2000, p.166) 
Elections occurred every four years to select a Nisga' a leader (President) who served a four-
year term of office. The nation would go on to elect four very prominent leaders from 195 5 to 
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2000. Each leader charged with the duty to lead the nation as one, each one charged with 
upholding the integrity of a nation, each one achieving high prominence and legacy but, 
always for the betterment of the nation. The four prominent leaders were (in succession), Dr. 
Frank Calder, OBC, James Gosnell, Alvin McKay and Dr. Joseph Gosnell. Each leader would 
lead, speak, and negotiate in good faith on behalf of the Nisga'a Nation as a whole during their 
terms in office. (Rose, 2000, p.81-110) 
Yuuhlimk'ask- guiding principles of Nisga'a leadership 
Yuuhlimk'ask is mostly an oral tradition, with limited literature, and within the 
Simgigat and stemming from Wahlingigat (ancestors), beginning with ayuukhl; and as the late, 
Dr. Bert McKay stated, 
The Ayuuk Nisga' a is our code of laws ... ten areas that today we still observe and 
consider hallowed. The first is respect. When you understand the meaning of 
respect you have a power that emanates from you and the people around you will 
respond likewise- they will treat you respectfully. And so, when it comes to the laws 
ofthe Nisga' a, if you can't understand the meaning of respect, then you are going to 
run afoul of every area ofNisga' a law. (Nisga' a Tribal Council , 1993, p.125) 
In effect, it seems, respect for oneself, respect for the institution and respect for the people who 
serve in that institution are paramount. The embodiment ofNisga' a leadership begins with 
ayuukhl. (Nisga' a Tribal Council, 1993, p.125) The principles, values, rules, and code of 
conduct that supports and ensures order and propriety. Each aspect requires great discipline 
and fortitude because a chief/leader is expected to speak on behalf of the nation or the 
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community on all matters of concern. Chiefs/leaders assume many roles including 
spokesperson, chairperson (Galdim Algax), and goodwill ambassador (elected officer). 
Sim'oogit originates from the phrase "Sim hooyisgum gat", meaning a very capable individual 
and greatly utilized by one' s people, because of one ' s training in all areas of life ... making 
him an effective and efficient leader and manager ofNisga' a affairs on one ' s land 
(ango 'oskw). (Nisga' a Ayuukhl Ad-hoc Committee, 1998) The emphasis is high as to the 
importance the chief exemplifies for someone who was, in the past, groomed at birth; his or 
her training was extensive, it was deep, it was all encompassing and it was life-long. For those 
elected to public office there is a distinct code for they are like one placed on a k' il-t' aam 
lo ' op (one situated on a high rock), where every little thing they do or say can be observed and 
heard by others close by (Sim 'oogit Gadim Galdoo 'o, Charles Alexander). (Nisga'a Ayuukhl 
Ad-hoc Committee, 1998) Anyone who holds a position of high authority such as chairperson, 
chief, chief councilor, councilor or clergyman, it is their responsibility (they are expected) to 
carry out their duties with integrity. (Nisga' a Ayuukhl Ad-hoc Committee, 1998) Leaders must 
be unimpaired, focused on the job they were entrusted to do, conduct themselves accordingly 
at all times, nonpartisan, serve as a role model and diplomat. (Nisga' a Ayuukhl Ad-hoc 
Committee 1998) Dress code also signified status and authority- as witnessed in the way the 
Nisga'a land committee presented themselves to Premier Smithe in 1887. (Molloy, 2000, 
p.142) Leaders, especially chiefs possess ganim-siwilye'enskw, talking stick, which grants 
chiefs and Nisga' a leader' s authority to speak on behalf of their wilp, community, or even 
nation if chosen to do so. (Nisga'a Lisims Government, 2008, p.275) Seating in the feast hall 
is also specific to avoid disrespect or disorder, it is to recognize and honor the chiefs' 
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authority. (Nisga' a Lisims Government, 2008, p.74) The literature on this phenomenon is still 
in its early developmental stages and the information contained within this section originates 
from a draft document that may or may not eventually form part of an already existing one. 3 
The intent for this section is to refer to the power of the adaawak contained within the draft so 
that any new information will provide enhancement and recognition of an ancient code still 
highly regarded today by the Nisga'a. Without a doubt, this code will also serve as a 
preventative tool for future generations of leaders to assist them in upholding the true nature of 
yuuhlimk' ask (Nisga'a Ayuukhl Ad-hoc Committee, 1998). 
Characteristics and skills of Nisga'a leaders 
Throughout their history, Nisga' a leaders have demonstrated and portrayed themselves 
whether intentionally or unintentionally as ambassadors first. Through lifelong training and 
conditioning certain characteristics and skills evolve and transform Nisga' a men and women 
into the next generation of leaders. This is the beauty ofNisga'a culture and these are some of 
the characteristics, and skills that help chiefs and leaders retain the integrity of the nation, 
which I have observed through my own learning processes. 
Please see next page. 
3 Yuuhlimk'askw is a draft document reflecting "Nisga'a guiding principles" it was 
developed by Nisga'a Ayuukhl Ad-hoc committee in 1998; and will eventually find its 
rightful place with consultation with Ayuukw department, referenced by Nisga'a Lisims 
Government (Nita Morven), Nov. 28, 2013 pp.1-15 
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Characteristics important to Nisga' a chiefs and leaders: as constructed by the author. 
Respect I Integrity I Teacher I Calmness I 
Attentiveness 




Self-Esteem Positivity I Guide 
Advocacy 





Confidante Strong Morals I Learning Demeanor 
Knowledgeable Patience 
I 
Virtuosity Diligence I Reliability I 
Cleverness I Responsiveness Impartiality I Individuality Modesty I 
Faith Inner-Strength I Cultural System Role Model I Commitment I 
Consciousness Wisdom 
I 
Legacy I Harmony I Healthy I 
This matrix lists some of the characteristics the author observes are important to the Nisga' a 
through his own experiences within the nation as a K'ubiwilksihl. 
The procedures and protocols 
To the Nisga'a, everything is purposefully done, and done with great care. For 
example, organization is important in the feast hall, in the wilp, in public meetings; in 
institutions, there is always a sense of order and decorum. Before anything begins a Sim 'oogit, 
elected leader, or spokesperson offers a prayer. In the feast hall, seating arrangements are 
strictly adhered; host wilps/tribes always seat their guests first; host wilps/tribes always sit last 
to show respect. (Nisga' a Lisims Government, 2008, p.70-76) 
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It is haw 'ahlkw (forbidden) for the Sim 'oogit to be standing at the front 
entrance of a building inside, when he speaks. Nisga'a Ayuuk forbids this, according 
to wahlingigat (ancestors/forefathers) . When seated, the Simgigat never face the 
rear, k 'alaan, always toward the front entrance . .. it has always been this way. When 
a Sim 'oogit speaks, he does not have his back toward (kshak'o'oks) the other 
Simgigat, he faces them, k'ap sgihl dimt ksts ' aliksdiit. This is the reason a Sim'oogit 
has to be standing at the rear of the building when he speaks. (Sim'oogit Gadim 
Galdoo 'o, Charles Alexander) (Nisga' a Ayuukhl Ad-hoc Committee, 1998) 
Speaking procedures and protocols are very specific and adhered to. If a Nisga' a 
speaks out of tum, it causes confusion, panic, and chaos. For everyone, opening a speech is 
relatively consistent; for example, formal addresses always begin with "Way, simgigat, 
sigidim haanak', k' uba wilksihlkw, ganhl haan ' its k'uba k' ihl. . . Chiefs, Matriarch, ladies, and 
gentlemen and children ... This is how Nisga' a public addresses usually begin. However, there 
can also be variations to this. (Nisga' a Ayuukhl Ad-hoc Committee, 1998) Moreover, 
regardless of the event, chiefs always speak last and make final decisions based on all relevant 
information gathered. 
When chiefs, matriarch, or elders speak in public no one interrupts, it is very 
disrespectful; for example, it is wrong for a chief to interrupt another chieftain ' s words even 
when it is evident that what he says may not be accurate. Instead, other chiefs will wait for an 
opportune time to speak and when they do, they will not attempt to change what the chief said 
in error but instead they will amend or add to what the chief said in order to maintain order 
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and decorum within the Simgigat. (Nisga' a Ayuukhl Ad-hoc Committee, 1998) The chiefs 
word becomes stronger rather than diminished at all times; the chiefs word remains intact, 
asgidithl alga~, a speaking etiquette still practiced by the Nisga'a. Acknowledgement of one ' s 
word is also vitally important within the Simgigat. (Nisga' a Ayuukhl Ad-hoc Committee, 
1998) The same would hold true for public opinions expressed, whether right or wrong all 
opinions count; time is provided for all voices because consensus is valued the most, freedom 
of speech strengthens the true nature ofwahlingigat (ancestors) . Objectionable conduct or 
hostilities did exist, therefore there was a procedure for Nisga'a who wished to express 
displeasure during public gatherings, either through song or by drum beat, and an aggressive 
beat would signify displeasure. The drum also holds significant symbolism and power in a 
positive sense, not only does the drum symbolize strength and vitality the drum also signifies 
the heartbeat of the nation, it is sacred in nature. (Nisga'a Ayuukhl Ad-hoc Committee, 1998) 
When final decisions are expected, especially major ones, consensus is required from the 
nation. For example, the Nisga' a Final Agreement required ratification at three distinct levels: 
in the House of Parliament, British Columbia Legislature and the Nisga'a Nation before royal 
assent could be granted by the crown. (Canada, 1998) For the Nisga' a Nation to agree by 
consensus required a 50+ 1 vote for anything to be approved, this is part of the code that guides 
decision-making processes. (Nisga' a Ayuukhl Ad-hoc Committee, 1998) A decision of great 
magnitude, like the treaty, required this to happen. And it did. In the past, long before 
colonialism, Nisga' a people would have had to simply raise their hands in favor or against 
such a vote. The treaty referendum required a balloting process in order to give all Nisga' a 
citizens a voice; it proved to be very successful. (Canada, 1998) 
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Luk'wil Aam- the very good 
Nisga'a leadership represents in a much greater sense of these terms: accountability, 
assurance, security, advocacy, focus, strength, wisdom, righteousness, legacy, harmony, 
attentiveness, stability, reliability, confidence, and steadfastness. Here are some representative 
and encouraging Nisga'a phrases used most commonly by Simgigat and Sigidim Haanak': 
1. Sii aamhl wilsim'- "Continue to do well." 
2. Haagwil Huwilsim ' - "and take care." 
3. Haagwil wilsim'- "Be steadfast." 
4. Saksgum gandidils- "Healthy minds, healthy bodies, healthy spirits." 
5. Adigwil tk'uwilhl gat ahl daaxhllo'op- "People will observe you as if you are 
placed on a high rock/pedestal." (K'il-t' aam lo ' op) ... this is usually said to elected 
officials and new Chiefs. 
6. Luu-ga'ahl gathl goodin- "People can even look into your heart" (Also, advice 
normally given to elected officers to remind them to live healthy life-styles.) 
7. W aiim goot - showing compassion 
(Nisga'a Ayuukhl Ad-hoc Committee, 1998) 
For those who live their lives in haste and are rambunctious in their ways experience 
far less success compared to those who live positive and careful lifestyles (respectful). Some 
of the terms and phrases listed represent a handful of the expressions used consistently 
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throughout the Nisga'a Nation and its leadership. These are prominent phrases that anyone in a 
leadership role can use but, more importantly demonstrate throughout their life time, this is 
what the terms and phrases basically mean within the context of western society; in other 
words they are the best that the English vocabulary can assist with, nonetheless honorable in 
their own right. (Nisga' a Lisims Government, 2008) 
A very good and simple example, when children, especially, fall out of integrity it used 
to be entirely up to the Mother to correct the child ' s behavior, whether it was because the child 
did something wrong, spoke out of tum or disrespected ayuuk; family life was highly 
structured and disciplined before the advent of contact. Only in very serious cases did the 
Simgigat get involved, this is very important to note (Nisga'a Ayuukhl Ad-hoc Committee, 
1998). 
Haaw'ahlkw- forbidden, bad 
Recognition as a truly great Sim' oogit in the past was the ultimate achievement 
bestowed and could only result from years of conditioning at home and through participation 
in all aspects ofNisga' a culture. The wilp usually knew who would step in next as chief: of 
being whole and complete, to be honorable, to be truthful, diplomatic and dignified toward 
everyone requires years of conditioning (ayuukhl). A Sim ' oogit's word is critical so it is 
important to note that if any Nisga'a Sim 'oogit failed to live by his word, to uphold Nisga' a 
Ayuuk, their authority would somehow seem diminished, less meaningful, less truthful, and 
weak in nature and spirit. Speaking untruths would reflect badly on his wilp and of the nation 
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as a whole. In the very purest sense, the Sim 'oogit lived and breathed Nisga'a culture daily, 
before contact. (Nisga'a Tribal Council , 1993, p.l25-129) 
Today, the future of the Sim'oogit is not as apparent for various reasons. Especially with, 
A) The advent of technology, interest from the younger generations is minimal 
because they are drawn away by technology; especially social media like Facebook, it 
has also affected young men and women, 
B) Lack of interest, the younger generation seems disinterested in their past and in 
their future as Nisga' a, 
C) The lure of urban life, lack of opportunity at home usually means moving away 
from the homeland to seek out more perceived opportunities in the big city, 
d) The ayuukhl has taken on a less significant persona, federal and provincial laws 
have taken over the general laws of application in Nisga' a lives and so it sometimes 
appears that ayuukhl is invisible, only during the feast is it noticeable; (Nisga'a Lisims 
Government) Nisga' a law is more difficult to uphold because western society has 
created a significant disconnect, 
e) Loss of language, perhaps the biggest negative influence on Nisga' a culture is a 
developing and noticeable language barrier within the nation. Especially since Nisga'a 
dialect poses more of a significant grammatical challenge for young people. Children 
often hesitate from speaking sim algax because it sounds awkward and out of place to 
them. (Nisga' sa Lisims Government, 2008) 
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As a Nisga'a man, I can truthfully attest to some of the above listed; for example, 
having a very limited Nisga'a vocabulary to speak of ... it is almost a tragedy that I must 
accept full responsibility. Proudly, the Nisga'a Nation is getting better year after year and 
since September of2012 has implemented a Nisga'a immersion program in its school system, 
SD #92, Nisga'a Elementary Secondary School from Head Start to Grade 7. These are only 
some of the significant challenges facing the Nisga'a Nation as a whole. Literally half of the 
Nisga'a population lives outside ofK'alii Aksim Lisims, this represents a significant challenge 
of its own (McKay et al., 1992). It will require very careful and diligent planning and 
implementation strategies by the Nisga'a Nation to bring all Nisga'a back home, perhaps this 
will take another 1 00 years but, when it does happen the integrity of theN ation will be that 
much more "complete, whole, unbroken, unimpaired and sound, and in perfect condition" 
(Erhard et al., 2014). In brief, the Nisga'a Treaty provides for a clearer perspective for its 
leadership as seen by the author in the following matrix. 
See next page. 
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Perspective: The Pros and Cons ofNisga'a Leadership: as constructed by the author 
The Pros The Cons What Worked What Did Not Work 
Applying Ayuuk in a 
Truth Untruth Upholding Ayuuk western way. 
Compassion of 
Righteousness Un-substantive Heritage Lasek of compassion. 
Respect for Lack of validation 
processes Persistence !Disrespect for processes. 
Adaawak Unwritten Elder Testimonials Telling another Wilps 
Adaawak. 
English dominant More meaningful jlnterpretation often weak 
Language society Nisga' a perspective. at times. 
Frustration and Staying positive Disrespect of individual 
Faith disbelief by society perspectives 
Nisga'a Law Repudiation by Consensus Hidden Agendas 
Government 
Through each of these perspectives, Nisga'a chiefs and leaders can gain a greater insight of 
how to conduct and communicate more honorably and truthfully as seen by the author. 
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Theoretical Model of Nisga' a Integrity 
The model shown below demonstrates from the author's perspective of how the components 
of a bicycle wheel symbolize the system of the Nisga'a Nation. If all of the Nisga'a 
components are present as represented by the spokes of the wheel, the wheel will operate 
optimally. 
Theoretical Model of Nisga'a Integrity 
• 1 K'amligihahlhalhl 
• 2 Gald im Algax 
• 3 Ango'oskw 
• 4 Simgigat 
• S Sigidim Haanak' 
• 6 Ayuuk 
• 7 Wilps 
• 8 Adaawak 
• 9 Hlguu Wilksihl 
• 10 K' uubak'ihl 
• 11 Nisga'a Common Bowl 
• 12 Sayt K' ilim Goat 
• 13 Culture 
• 14 Txeemsim 
• 15 Resources 
• 16 Respect 
The above demonstrates a positive model from Erhard et al. (2014), "Integrity: A Positive 
model that incorporates the normative phenomena of morality, ethics, and legality -
Abridged." In it they stated that integrity of an object or system is heavily reliant on its 
components that make it up (or a system) and the relationship between those components, and 
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their design, the implementation of the design, and the use to which they are put. For the 
bicycle wheel or system to have integrity all of the foregoing must fit their definition of 
integrity (be whole, complete, unbroken, unimpaired, sound, perfect condition). If spokes from 
the bicycle wheel are removed one at a time, the wheel is no longer whole and complete. 
Because the wheel is no longer whole and complete, the integrity of the wheel is diminished. 
As a consequence of the diminution of the integrity of the wheel (a diminution of whole and 
complete), there is obvious corresponding diminution in the workability of the wheel. The 
same phenomenon can be theoretically applied to the vital components that make up the 
system of the Nisga' a Nation as they so affirmed by virtue of the Nisga' a treaty. If we were to 
remove one spoke at a time as shown above the Nisga'a system as Jensen and associates 
contend would no longer be whole and complete. And so it follows that because the Nisga'a 
system is no longer whole and complete, the integrity of the Nisga'a system becomes 
diminished. And as a consequence ofthe diminution ofthe integrity of the Nisga'a system (a 
diminution of whole and complete), there becomes obvious corresponding diminution in the 
workability of the Nisga' a system. Indeed, the most profound example of the diminution of 
the Nisga'a system came at the hands of the Indian Act, or more appropriately the 
administration of the Indian Act. In this model I have applied perhaps a modest change - I 
have assigned the first spoke of the model to represent perhaps the greatest component of the 
Nisga' a system, that of K' amligihahlhalhl because according to the Nisga'a Simgigat through 
their adaawak the Nisga' a would not have existed without their firm belief in him, and if the 
Nisga'a did not exist there would be no Nisga' a system for Canada and British Columbia to 
contend with. The core of the model represents Mother Earth. 
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Conclusion 
It has been an honor and a privilege to present my work that validates to some degree a 
unique presence of a positive phenomenon shared by two very distinct and honorable societies, 
namely Western Society and the Nisga'a. Beginning With an excerpt from a speech Chief 
Joseph Gosnell delivered to the B.C. Legislative Assembly on Wednesday, December 2, 1998; 
it included this special keynote, 
... People sometimes wonder why we have struggled so long to sign a treaty. Why, 
we are asked, did our elders and elected officials dedicate their lives to the resolution 
of the land question? What is it about a treaty? 
To us a treaty is a sacred instrument. It represents an understanding between 
distinct cultures and shows a respect for each other's way of life. We know we are 
here for a long time together. A treaty stands as a symbol of high idealism in a 
divided world. That is why we have fought so long and so hard. I have been asked: 
"Has this been worth it?" I would have to say, with a resounding yes, it has. 
But believe me and my colleagues; it has been a long, hard-fought battle for 
those that went before us. Some may have heard us say that a generation ofNisga'a 
men and women have grown old at the negotiating table. Sadly, it is very true. I was 
a much younger man when I began, became involved in the tribal council; I was 25 
years old. Today I'm 63; today my hair is greying. I've gone through six terms of 
Prime Ministers and their chart. I recall their names -- the Rt. Hon. Pierre Trudeau, 
Joe Clark, John Turner, Brian Mulroney, Kim Campbell and Jean Chretien-- and 
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five British Columbia Premiers-- Bill Bennett, William Vander Zalm, Rita Johnston, 
Mike Harcourt and, yes, Glen Clark. I will spare you the list of deputy ministers, 
senior bureaucrats and other officials. There are numerous names that we have met 
across these many years. Their names, I believe, would paper the walls of this 
chamber at least twice. 
We are not naive. We know that some people do not want this treaty. We 
know that there are naysayers -- some sitting here today. We know that there are 
those who say Canada and British Columbia are giving us too much, and a few who 
want to reopen negotiations in order to give us less. Others, still upholding the values 
of Smithe and Scott, are practising a wilful ignorance. This colonial attitude is 
fanning the flames of fear and ignorance in this province and reigniting a poisonous 
attitude that we as aboriginal people are so familiar with. 
But these are desperate tactics, doomed to fail. By playing politics with the 
aspirations of aboriginal peoples, these naysayers are blighting the promise of the 
Nisga'a treaty not only for us but for non-aboriginal people as well, because this is 
about people. We're not numbers. The issue that you will deal with over the next 
weeks .... You will deal with the lives of our people, the future of our people. It is 
about the legitimate aspirations of our people, no longer willing to step aside or be 
marginalized. We intend to be free and equal citizens. Witness the flags that have 
been waved in this chamber over the past two days by the Nisga'a people of British 
Columbia, the Nisga'a people of Canada. 
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Now, on the eve of the fiftieth anniversary of the Declaration of Human 
Rights, this Legislature embarks on a great debate about aboriginal rights. The 
Nisga'a people welcome that debate, one of the most important in the modem history 
of British Columbia. We have every confidence that elected members of this 
Legislature will look beyond narrow politics to correct the shameful and historic 
wrong. I ask each and every one of you, han. members, to search your hearts deeply 
and to allow the light of our message to guide your decisions. 
We have worked for justice for more than 100 years. Now it is time to ratify 
the Nisga'a treaty, for aboriginal and non-aboriginal people to come together and 
write a new chapter in the history of our nation, our province, our country and indeed 
the world. The world, I believe, is our witness to the endeavours that we have 
encountered. [Nisga'a spoken.] 
Madam Speaker, on behalf of the Nisga'a nation, I greatly appreciate the 
privilege that has been accorded to me to address this chamber. Thank you. (B.C. 
Legislative Assembly, 1998, p.l 0858) 
Chief Joseph Gosnell ' s words express more than a desire to take responsibility for one' s life 
back but that of an entire Nation, the Nisga'a Nation. Chief Gosnell ' s words are words future 
academics can fmd a useful contribution for generations upon generations for it is forever 
entrenched in history and as of May 11 , 2000 in the Canadian Constitution. These are words 
future generations ofNisga ' a citizens can take solace in and ceremoniously celebrate with 
pride everyday of every year and not just on Nisga'a day because this was a journey their 
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Nisga' a ancestors started for them in 1887. It also serves as reaffirmation of which the Nisga' a 
Nation is, a distinct peoples; what the Nisga'a stood for and what they lived for and more 
importantly what they stood to lose if they did not pass the treaty at the two levels of Senior 
Government inclusively. 
The Nisga' a continue to honor their word as they work together to sustain the Nisga'a 
ayuukhl in a modem society. Moreover, the Nisga'a can continue to be inspired . .. 
As echoes of the past, still linger, still honor ... 
The Late Dr. Frank Calder, OBC, President Emeritus, "British Justice is on trial! (Harper, 
2013 , p. 93) 
The Late James Gosnell, proclamation, "We own this land Lock, Stock and Barrel! " (Nisga' a 
Tribal Council, 1993, p. 9) 
Joseph Gosnell Sr, Sim'oogit Hleek: "Our canoe has landed ... " (Molloy, 2000, p.147) 
The integrity within a Nation is once again whole and complete beyond honor and mere word. 
"Sii Aamhl Wilsim', Simgit Wilsim', Haagwil Wilsim" ' 
(Continue to do well, continue to be steadfast, continue to be diligent) 
Gabihl il ' (that is all I have to say for now) 
T'ooy' aksiy' n' isim (Thank you) 
so 
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1793 - The Captain Vancouver expedition to Observatory Inlet and Salmon Cove produces 
first contact between the Nisga' a and explorers. 
1858 -The colony of British Columbia is established. 
1876- Federal Government agrees not to discuss aboriginal title before establishing reserves. 
1878- Canadian Government begins interference with natives' fishing rights, makes a 
distinction between food and commercial fishing. 
1886 - The Nisga' a in the upper N ass send government surveyors packing, Nisga' a Chiefs 
lobby Victoria on the Land Question. 
1889- Federal fishing permit system introduced. 
1890- Establishment of the first Nisga'a Land Committee. 
1909- The Nisga' a Land Committee arranges with other Northcoast tribes to form the Native 
Tribes of B.C. 
1910- Prime Minister Laurier in Prince Rupert promises to settle the Land Question. 
1913- Nisga'a sends a petition to British Privy Council to resolve the land Question. 
1923- Natives allowed becoming commercial anglers. 
1924- The McKenna-McBride Commission allots 76 square kilometres of reserve land to the 
Nisga' a. 
1927- Federal Government prohibits natives from organizing to discuss land claims. 
1931- Native Brotherhood of B.C. is formed and secretly keeps land question discussions 
alive. 
1955- The Nisga'a Land Committee is e-established as the Nisga' a Tribal Council. 
1960- Canadian natives granted the right to vote in Federal elections. 
1968- Nisga' a takes the Land Question to court. 
1973 - Supreme Court of Canada splits on question of aboriginal title. 
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Appendix I (cont'd) 
1976- Negotiations and discussions to settle Land Question begin with the Federal 
Government. 
1982 - The Constitution of Canada recognizes and affirms aboriginal rights. 
1991 -B.C. Government recognizes aboriginal title and inherent right to self-government-
(join negotiations with the Nisga'a and Canada). 
1996- Canada, British Columbia and the Nisga'a Nation sign Agreement in Principle to set 
the stage for a final agreement. 
1999- The Nisga' a Final Agreement (Bill C-51) is granted Royal Assent. 
2000- Nisga' a Final Agreement is passed in the Senate on April 13th, Bill C-9 is granted 
Royal Assent, the Nisga' a Lisims Government is formerly sworn in on May 11 , 2000. 
Note: This chronology represents the history of the Nisga' a from first known recorded time of 
contact with outsiders (Europeans) to the year the Nisga'a Nation successfully ratified their 
treaty. It does not represent a full recount of historical events, only those that significantly 
impacted the Nisga' a since time of contact. 
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